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Our Kids. Our Jobs. Our Future.

Viable Pathways to Prosperity reimagines and redefines traditional career paths by
addressing an ongoing disconnect between today’s workforce development and
tomorrow's workforce needs. Viable Pathways is a cross-sector initiative connecting
Hamilton County students with Industry-aligned, innovative pathways directly linked to
thriving wage careers. Chattanooga 2.0 has set a bold goal of creating 10 Viable Pathways to
serve at least 300 students by 2027. We have already launched three pathways: lineworking,
welding, and data analysis.

Bold Goal of 10 Pathways
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Wage: 560-89,000
Demand: 90 per year
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Wage: 550,000
Demand: 120+ per year
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Wage: 555,000
Demand: 2004+
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Wage: 550,000+
Demand: 200 per year
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UNDERWRITER ELECTRICIAN DENTAL HYGIENIST CYBERSECURITY

Wage: 553,500
Demand: 70 per year
Obstacle: Role not publicly
understood or exciting
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Wage: 548,000
Demand: 200 per year
Obstacle: Variety of employers
and variability in wage

Wage: $50,000 - $70,000+
Demand: 30 per year
Mext Steps: Increasing post-
secondary seatsfcapacity
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Wage: 558,800
Demand: 100 per year
Obstacle: Cyber security
includes many different jobs
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Degree
. On Deck
Associate's
| Degree On Hold
Certificate or _ _
Apprenticeship Exploring

NURSE

Wage: $54,000
Demand: 300 per year
Obstacle: 4-year training
requires long term employer
commitment
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TEACHER( ||

Wage: 548,000
Demand: 650 per year
Obstacle: Lower wage, but
good benefits
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ACCOUNTING

Wage: 547,000
Demand: 210 per year
Obstacle: Entry wage is below
the thriving threshold
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CHARACTERISTICS OF A VIABLE PATHWAY

» Leads to a starting thriving wage of $50K or more with clear and defined opportunities for
advancement.

e Provides innovative, industry-aligned training beyond high school whether that be a degree,
credential, or non-credit training rooted in local employer needs.

e Co-designed with local employers who shape skills-based training, support pathway development,
and hire pathway graduates.

« Starts early with intentional inspiration and exploration opportunities beginning in upper elementary
school to give students and families time to decide.

* Removes barriers to access and completion through vital wraparound supports to support students
to and through to a career with supports extending through the first years of employment.
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/7 apprenticeship works

for Hamilton County and Chattanooga

Apprenticeship Works expands learn and earn models in Hamilton County. It is a coalition of
businesses, local governments, schools, nonprofits, foundations, and community partners that have
come together to strengthen and grow the apprenticeship ecosystem in our community and works
in concert with Viable Pathways to: 1. Strengthen the entire apprenticeship ecosystem; 2. Expand
existing pre-apprenticeships and apprenticeship opportunities; 3. Add new and innovative pre-
apprenticeship and apprenticeship opportunities.

For more information: https://apprenticeship.works



